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Presentation Overview

• About Dex
• Who is OID
• What is OID’s Impact
• OID’s D&IEP
• How Alumni Can Support
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Who is OID?
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The Office of Institutional Diversity (OID) is committed to a vision of 
leadership in embracing diversity and inclusion at the University of Georgia. 
OID leads the university in fulfilling its commitment to be a diverse campus 
enriched and informed by its constituents’ personal, cultural, and 
intellectual. 
As UGA grows more diverse, creating a welcoming climate of respect and 
inclusiveness for all is more important than ever. Recognizing and 
appreciating that the value of diversity and cross-cultural understanding is 
critical to UGA’s mission, a continuing goal of this office is to ensure that the 
University of Georgia provides an inclusive environment where all students, 
faculty, staff, and external partners feel safe and view our campus as a 
positive and nurturing academic environment.
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Enhancing diversity awareness and education through 
training and learning opportunities for faculty, students and 

staff throughout the university.

• Certificate in Diversity & Inclusion & Pathways
• The Certificate in Diversity and Inclusion (CDI) engages UGA faculty and staff 

in building capacity to contribute to and sustain a diverse and inclusive 
campus environment. The CDI is offered in partnership with the Human 
Resources Training and Development Department and other diversity-related 
offices and programs across the institution.

• Our team provides diversity education for departments/units looking to create 
a pathway for their faculty/staff to complete the Certificate in Diversity & 
Inclusion (CDI) as an intact team. 

• This program offers the facilitation of 2-3 sessions per semester over the 
course of the academic year by staff from the Office of Institutional Diversity 
and university partners. 

• CDI-Pathways provide opportunities for units to engage with a combination of 
the general CDI curriculum as well as customized curriculum specific to the 
unit's needs. 

• Pathways units complete a total of 6 courses including CDI's core course 
(Diversity at UGA: Beyond the Numbers). 
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Promoting awareness of UGA’s diversity efforts by 
supporting diversity related events across the UGA campuses

• Mary Frances Early Lecture 
• Road Dawgs 
• Black Faculty & Staff Organization 
• MLK Freedom Breakfast
• India Night
• Atlanta Public School Days 
• And many more!



9

Establishing and defining strategic partnerships between the 
Office of Institutional Diversity and other units

• Undergraduate Admissions Access & Inclusion 
• Council of Academic Diversity Officers
• Diversity Advisory Council
• Georgia African American Male Experience Advisory 

Board
• UGA Enhancing Science, Technology, EnginEering, and 

Math Educational Diversity (ESTEEMED) Program
• And more!
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Identifying and obtaining additional resources that will 
enhance and support institutional diversity endeavors

• National Center for Faculty Development and Diversity
• The National Center for Faculty Development & Diversity (NCFDD) is an 

independent faculty development center dedicated to supporting academics in 
making successful transitions throughout their careers.

• Institutional Diversity Support Fund
• This fund provides programming and general support for the Office of 

Institutional Diversity.
• Institutional Diversity Student Support Fund

• Provides general support for undergraduate, graduate, and professional 
students at UGA, including scholarships, awards, and other student expenses.

• Georgia Daze Program Support Fund
• Provides support for the Georgia Daze Program within the Office of 

Institutional Diversity. Georgia Daze is a residential weekend visitation 
program for high school seniors admitted to the University of Georgia.
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What’s OID’s Impact?
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UGA DIVERSITY AND INCLUSIVE 
EXCELLENCE PLAN

• The University of Georgia’s Planning Committee on Diversity 
and Inclusive Excellence has developed a five-year plan to 
provide an integrated and strategic approach to UGA’s diversity 
and inclusion efforts. The plan includes eleven goals, along with 
corresponding key performance indicators and institutional 
actions to create a better, stronger UGA. 
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What’s OID’s Diversity 
& Inclusive Excellence 

Plan?
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• Unit Goal 1: Expand the recruitment of underrepresented 
undergraduate and graduate students through outreach and 
collaboration with strategic partners.
• Unit Goal 2: Increase fundraising and stewardship efforts through 

internal and external strategic partnerships and sponsorships to 
broaden opportunities for underrepresented students.
• Unit Goal 3: Develop and promote the expansion of D&I education 

and consultation support for students, faculty, and staff.
• Unit Goal 4: Foster a greater sense of belonging for diverse students.
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• Unit Goal 1: Expand resources to support the recruitment of 
underrepresented candidates through collaboration with 
strategic partners.
• Unit Goal 2: Increase programs and activities to support 

community building for diverse and underrepresented 
populations.
• Unit Goal 3: Highlight and promote the notable D&I efforts of 

faculty, staff, and units across campus.
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• Unit Goal 1: Expand the visibility of precollegiate outreach and 
recruitment through strategic partnerships.
• Unit Goal 2: Grow student engagement with diverse community
• Unit Goal 3: Develop a comprehensive communications and 

marketing plan.
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How Can Alumni 
Support Our Efforts?
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Extend GRACE

•Gift – your time, resources, and network
•Recruit – others to support the work

•Attend – events and programs 

•Contribute - philanthropic support 

•Engage – broadly and intentionally
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Gift – your time, resources, and 
network

•Georgia Daze
•Movimiento Latino
•GAAME
•LSAMP
•Mentor Program
• Internship Opportunities
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Recruit – others to support the work

•Who is missing?
•What identities, industries, and 
expertise aren’t represented?
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Attend – events and programs 

•Georgia Daze
•Movimiento Latino
•GAAME
•LSAMP
•And more!
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Contribute - philanthropic support 
• Institutional Diversity Support Fund

• This fund provides programming and general support for the Office of 
Institutional Diversity.

• Institutional Diversity Student Support Fund
• Provides general support for undergraduate, graduate, and professional 

students at UGA, including scholarships, awards, and other student 
expenses.

• Georgia Daze Program Support Fund
• Provides support for the Georgia Daze Program within the Office of 

Institutional Diversity. Georgia Daze is a residential weekend visitation 
program for high school seniors admitted to the University of Georgia.

• African American Male Initiative Support 
• Provides support for the Georgia African American Male Experience 

(GAAME) program. 
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Engage – broadly and intentionally

•Tell us how you would like to 
connect/support
• Don’t wait for us to reach out
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"Look closely at the present you're 
constructing; it should look like the 

future you're dreaming." - Alice 
Walker
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Thank You
http://diversity.uga.edu

diverse@uga.edu
mrdst3@uga.edu

(706) 583*8195


